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AGREEMENT
between
EAST WILLISTON UNION FREE SCHOOL DISTRICT
and the
ASSOCIATION OF ADMINISTRATORS OF THE EAST 
WILLISTON PUBLIC SCHOOLS
July 1,2011- June 30, 2015
APREAMBLE
This Agreement was entered into the 25th day of April, 2011, between the BOARD OF 
EDUCATION OF THE EAST WILLISTON UNION FREE SCHOOL DISTRICT, Old 
Westbury, New York, and the ASSOCIATION OF ADMINISTRATORS OF THE EAST 
WILLISTON PUBLIC SCHOOLS.
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ARTICLE I -  RECOGNITION
The Board hereby recognizes the ASSOCIATION OF THE ADMINISTRATORS OF 
THE EAST WILLISTON PUBLIC SCHOOLS as the sole and exclusive bargaining 
representative for employees serving under the titles of Principal, Assistant Principal, and 
Director of Pupil Personnel Services. Such recognition shall extend for the maximum period 
allowable by law.
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ARTICLE II -  PAYROLL DEDUCTIONS
If authorized by a member of the Association, the Board agrees to deduct dues and such 
other deductions as are mutually agreed to by the Association and the Board of Education.
The mechanics of deduction will be implemented in a mutually agreeable manner 
between the Association and the Superintendent of Schools.
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ARTICLE III -  ASSOCIATION BUSINESS
The President of the Association shall be free during the school day with due regard for 
his/her professional responsibilities to transact official Association business directly related to 
the implementation of this Agreement.
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ARTICLE IV -  PROFESSIONAL STATUS AND RIGHTS
A. Advancement and Placement
The Employer shall, prior to filling any administrative position, notify the 
Association about the vacancy, its requirements and projected salary, and shall 
afford any Association member an opportunity to apply and be considered for the 
vacancy.
B. Notice to Employees
1. An employee holding a position in the bargaining unit not on tenure who 
may not be retained in his/her present position will be so notified in 
writing, when feasible, by January 1st.
2. Where any position will be changed or eliminated in the next succeeding 
year, the affected employee and the Association shall, when feasible, be 
notified in writing by January 1st.
3. The only official record with respect to any Association member shall be 
the employee’s official personnel file. A member shall be notified 
regarding any item added to the official record and shall initial same. 
Subject to reasonable procedural requirements, an employee shall have 
the right to review his/her file and to make copies of materials therein. 
Any response by a member of the Association to materials in his/her 
official record must be included in such records.
C. Arbitration
Should any disagreement arise between the parties concerning the interpretation 
of this Agreement which is not resolved by mutual consent such disagreement 
shall be referred to an arbitrator selected by Rules of the American Arbitration 
Association. The decision of the arbitrator shall be final and binding.
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ARTICLE V -  MEMBER BENEFITS
A. Insurance
1. Medical
a. The Board agrees that coverage in the “Statewide Option” of the 
“Health Insurance for New York State Employees” for eligible 
members in the Association shall be provided by the District.
b. All employees shall contribute 20% of the health insurance 
premium for health insurance for both individuals and families.
c. Unit members who retire shall throughout their retirement 
contribute the rate in effect as of the last day of employment. This 
subparagraph shall not apply to former unit members who retired 
prior to January 18, 2005, for whom the District shall contribute the 
rate in effect at the time of the member’s retirement.
d. Eligibility for health insurance in retirement shall be limited to 
those administrators with at least ten (10) years of service to the 
East Williston School District.
e. The District will implement a Section 125 plan of the Internal 
Revenue Code to allow this contribution to be made with pre-tax 
dollars.
f. For those members selecting the “Empire Plan Option” of the “HIP 
Option” under the Health Insurance plan, additional premiums that 
exceed those borne by the Board under the “Statewide Option” 
shall be paid by the member.
g. Every unit member shall be entitled to continued health insurance 
benefits, after retirement, individual and/or family, according to the 
formula set forth above.
h. Administrators may voluntarily waive coverage under the medical 
insurance program provided for in this Agreement by notifying the 
District in writing by June 1st of their desire to do so for the 
subsequent school year.
Administrators who waive such coverage shall receive in the 
following June a lump sum payment equal to fifty percent (50%) of 
the premium the District would have otherwise paid on their behalf.
6
Any administrator who has waived coverage under this provision 
shall be reinstated in the medical insurance plan and coverage shall 
commence thirty (30) calendar days after the District received 
written notification of request for reinstatement from the 
administrator.
Administrators who are thus reinstated after having waived 
coverage shall receive in June a pro-rata share of the annual lump 
sum payment that would otherwise have been due them.
Administrators entering service after June 1st may opt to waive 
coverage under these provisions within thirty (30) days of their 
employment. In such cases, the lump sum payment shall be 
prorated to reflect fifty percent (50%) of the premium costs that 
otherwise have been incurred by the District.
i. Upon mutual agreement and consent of the parties, an alternative 
medical insurance program may be substituted for the present 
Empire Plan program.
2. Dental
The Dental Plan shall be that which is in force within the District over the 
period of this Agreement with the Board paying 80% of the premiums for 
individual and family.
3. Group Life
The Employer agrees to provide a Group Life Insurance Plan for each 
member of the Association as described in the certificate of insurance in 
force and effect since 1 December 1973 in the amount of $100,000.
4. Excess Major Medical and Vision Care
The Board shall pay 100% of the individual and family premiums for 
coverage as it existed in 1982-83. Effective July 1, 2008, administrators 
shall be required to contribute 20% to the cost of premium for such 
coverage.
5. Survivor Benefits
When a member of the Association dies while in active service, the Board 
shall provide the same insurance benefits provided to Association members 
to his or her surviving spouse for twelve months following the July 1st 
which follows the date of death.
6. Benefit Trust Fund
The District’s per capita annual contribution to the Benefit Fund shall be in 
the amount of $5,600.00 per member for the 2011/12 school year, $5,625 
for 2012/13 and 2013/14 school years, and $5,650 for the 2014/15 school
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year. The District’s contribution shall be limited to a maximum of the 
agreed upon annual contribution times the number of unit positions. The 
District’s obligation shall be completed upon delivery of check to the unit 
for distribution among the unit members as the unit deems appropriate.
B. Other Benefits
The following employee benefits for Association members shall be no less 
than the highest level accorded to the East Williston Teachers Association:
1. Sick Leave




6. Other leaves as specified in Article XXII of the contract between 
E.W.U.F.S.D. and E.W.T.A.
C. Sabbatical Leave
On the recommendation of the Superintendent of Schools, the Board of 
Education of the East Williston Union Free School District may grant sabbatical 
leaves to tenured administrators for one-half year at full pay or a full year at one- 
half pay for the purpose of physical, mental, or philosophical renewal. Members 
may be eligible for a sabbatical once each five years. The Board may also grant 
summer sabbatical leaves to members of the Association. Sabbaticals may 
include District payment of tuition for courses of study approved and completed 
as part of the sabbatical.
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ARTICLE VI -  MAINTENANCE OF STANDARDS
All policies governing professional service shall be maintained at not less than the 
highest minimum standards in effect in the school system at the time this Agreement is signed. 
This Agreement shall not be interpreted or applied to deprive members of the Association of 
professional advantages previously enjoyed unless expressly altered by this Agreement, or 
hereafter jointly agreed to in writing by the Board and the Association.
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ARTICLE VII -  WORK AND VACATION SCHEDULES
Annual Time Period of Positions
The positions of building principal, assistant principal and Director of Pupil Personnel 
Services shall cover the period of the teacher work year plus the working days from September 
1st to the opening of school, from the close of the teacher work year in June through June 30th, 
and a four week period between July 1st and August 31st as approved by the Superintendent of 
Schools.
The parties recognize that as a matter of principle, there can be no rigid time limits set 
upon an administrator’s performance when carrying out the duties and tasks assigned to his/her 
position during the school days. It is also acknowledged that proper performance of those duties 
includes attending Board of Education meetings, PTO meetings, PTO Executive Board meetings, 
plays, musicals, athletic events, pre-budget hearings, annual meetings, Open House as well as 
conducting interviews, responding to emergencies and preparing for major Board and public 
presentations and hearings.
Unit members’ vacation is to be taken during the summer months. In the event that work 
circumstances result in an Administrator’s inability to take such time during the summer months, 
such carry-over vacation days may be taken during the school year. All vacation schedules, 
including the number of vacation days to be taken during the school year, are subject to the prior 
approval of the Superintendent, which approval shall not be unreasonably withheld.
Work that the Superintendent requires to be performed during an employee’s vacation 
period shall be compensated on a pro rata per diem basis at 1/220 of annual salary for each full 
day (8 hours) equivalent including travel time with reimbursement for round trip travel expense. 
At the discretion of each member of the Association, compensatory time shall be mutually 
arranged between the employee and the Superintendent in lieu of such reimbursement.
Administrators may be directed by the Superintendent to assist in the planning and 
organization of instructional staff development.
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ARTICLE VIII -  COMPENSATION
A. The Superintendent, subject to approval of the Board of Education, shall set the 
hiring salary for any new member hired on or after November 16, 1998.






C. Longevity -  After 10 years of service in East Williston and 21 years of service in 
education, unit members shall receive an annual longevity payment of $1,500.00
After 10 years of service in East Williston and 25 years of service in education, 
unit members shall receive an annual longevity payment of an additional 
$1,250.00 (for a total of $2,750).
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ARTICLE IX -  ANNUAL PROFESSIONAL PERFORMANCE REVIEW
The parties will continue to meet to discuss observations, evaluations and principal 
improvement plan procedures as required by Education Law Section 3012(c). The resolution of 
the issues discussed by the parties shall be in writing, be placed within the appropriate 
paragraphs of the collective bargaining agreement, and this writing shall constitute compliance 
with the requirements of Education Law Section 3012(c).
Notwithstanding the above, the parties agree that as to the appeals procedure referred to 
in Education Law Section 3012(c), the following constitute compliance with the statute:
a. Appeals shall be limited to those evaluations which have resulted 
in a rating of Ineffective or Developing.
b. The draft annual evaluation shall be presented to the Building 
Principal at a meeting between the administrator and the 
Superintendent of Schools, on a date on or before June 15, 
selected by the Superintendent of Schools.
c. Within ten (10) business days of the receipt of a draft of a building 
principal’s annual evaluation from the Superintendent of Schools, 
the administrator may present information and materials, in 
writing, to the Superintendent of Schools.
d. Within five (5) business days of the receipt of the materials, the 
Superintendent shall issue the final evaluation.
e. Within five school days of the receipt of an annual evaluation 
providing a rating as set forth in Subparagraph (a) above, a 
principal may appeal the annual evaluation to the Superintendent 
of Schools. If a principal is on vacation when the final evaluation 
is issued, the five days for appeal provided herein shall not 
commence until the principal returns from vacation. The appeal 
shall be in writing and shall articulate in detail the basis of the 
appeal. Appeals shall be limited to:
1. the substance of the annual professional performance 
review;
2. the school district's adherence to the standards and 
methodologies required for such reviews pursuant to Section 
3012(c) of the Education Law;
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3. the school district's adherence to the Regulations of the 
Commissioner and compliance with any applicable locally 
negotiated procedures; and
4. the school district's issuance and/or implementation of the 
terms of the principal’s improvement plan.
f. Any issue not raised in the written appeal shall be deemed waived.
g. Within five school days of receipt of the appeal, the 
Superintendent of Schools shall render a written determination 
with respect thereto.
h. The determination of the Superintendent of Schools as to the 
substance of the annual professional performance review shall not 
be grievable, arbitrable, nor reviewable in any other forum. 
Procedural issues that will be set forth in this Article shall be 
subject to the grievance machinery of the contract.
i. The time frames referred to herein may be extended by mutual 
agreement of the parties.
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ARTICLE X -  VALIDITY OF PROVISIONS
If any provision of this Agreement is or becomes invalid or unenforceable, all other 
provisions of this Agreement shall nevertheless continue in full force and effect.
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ARTICLE XI -  AGREEMENT -  DURATION AND RENEWAL
This Agreement shall be effective as of July 1, 2011 and shall continue in effect through 
June 30, 2015. Negotiations for renewal, modification or extension of this Agreement should be 
commenced not later than April 1, 2015.
Executed: EAST WILLISTON UNION FREE
SCHOOL DISTRICT
By: JL*, ^
Loma R. Lewis, Ed.D. 
Superintendent of Schools
ASSOCIATION OF ADMINISTRATORS 




EAST WILLISTON UNION FREE 
SCHOOL DISTRICT 
BOARD OF EDUCATION
By:
Mark Kamberg, Prei
